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By now you know that the Ringgold Education Association 
– the union which represents the District’s teachers –  
has been on strike.  The decision to strike came after two 
significant rejections by REA:

n	 REA’s rejection of a Fact-Finder’s report twice, developed 
by a neutral third-party, appointed by the Pennsylvania  
Labor Relations Board. This report was accepted by the 
School Board and it would have ensured contract stability 
for the next five years.

n	 REA’s refusal to accept the School Board’s invitation to 
engage in final-best-offer arbitration, a move that would 
have halted a work stoppage and ensured students were able 
to resume classes while the arbitration process commenced.

As a result of REA’s actions, and the work stoppage it  
implemented, students could be denied their education  
through November 20.  This is a tragedy for our students at  
a time when key educational initiatives were supposed to  
be in progress.

Myth 
The Ringgold Area School Board Negotiating Team 
has no interest in settling the contract.

Reality 
Quite the contrary. The School Board welcomed  
the Fact-Finding process and accepted his recommenda-
tions for a contract even though REA rejected it twice.  
The rejected contract could have served as a framework 
for continuing negotiations. Instead, REA chose to 
compromise student learning with a strike.  Efforts to 
end the strike immediately by requesting that REA 
participate in final-best-offer arbitration were also 
rejected.  

Myth 
The School Board’s salary proposal to the Fact-Finder 
contained no step movement and the School Board 
continues to disrespect the teachers with poor salary 
offers. 

Reality 
The Fact-Finder’s proposal – not the School Board’s  
proposal – contained no step movement. In fact, this 
was the salary proposal furnished by REA to the 

Fact-Finder. Because this report had to be accepted or 
rejected in its entirety – and the School Board wished 
to settle on a fair contract – the School Board opted to 
accept it with the intention of building a salary schedule 
in collaboration with REA.

The School Board’s salary proposals to the REA  
continue to demonstrate its respect for its teachers.  
The Fact-Finder’s report called for an increase of 
2.19.%. Subsequent offers from the School Board  
have increased from 2.55% to 2.85% to 3.0 to 3.1% – 
going far above what a neutral third-party deemed to 
be a fair offer.

Myth 
Ringgold’s teachers are the lowest paid in the area.

Reality 
Each year the Intermediate Unit 1 conducts a survey  
of salaries.  For the 2016-2017 school year nine (9) of 
the sixteen (16) schools that reported had a starting 
salary the same or lower than Ringgold and eight (8)  
of the sixteen had a lower maximum salary.
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Myth 
Ringgold’s School Board is proposing unfair premium 
shares on health insurance.

Reality 
The District is committed to keeping heath care costs 
affordable for teachers. Under the current contract, 
teachers pay as low as $21 per month for a plan that 
costs $615 monthly for individual coverage, and they 
pay $150 per month for a plan that costs $1,738 
monthly for family coverage. 

While the average cost-sharing contribution of teachers 
in some neighboring school districts is 10%, Ringgold’s 
proposal calls for a gradual phase in, with employee 
contributions in each consecutive year of the 5-year 
contracting consisting of the following: 7%, 7%, 8%,  
9% and then 10%. 

	 	 Stay	informed	about	Negotiations:

	 n	 Visit the “Negotiation Update” section of the District website

	 n	 Connect with us on social media

	 n	 Attend School Board meetings

REA wants the District to consider plans from a  
different health care consortium. Even though the  
buy-in could cost the District $1 million, the School 
Board Negotiating Team expressed its willingness to 
explore this further. 

Myth 
The District is spending irresponsibly and doesn’t have  
money for teachers’ salaries.

Reality 
The School Board does believe that its newest salary 
proposal is reasonable since it represents a significant 
increase from the Fact-Finder’s recommendation.   
The District must protect its assets. Balancing obligations 
in a fiscally-responsible way means that salary offerings 
must be reasonable. 

continued from front

Ringgold School District    

400 Main Street    New Eagle, PA 15067 

www.ringgold.org

If the REA would agree to final-best-offer arbitration today,  
Ringgold’s students would be back in their classes tomorrow.  
Will the union do what is best for their students when they  

hold their community meeting on November 9?
We certainly hope so!


